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Chair, 

Belgium thanks the Working Group for its excellent report on the protection of LGBTQI+ 

persons in the context of business operations. We acknowledge that LGBTQI+ individuals 

face disproportionate challenges, including discrimination, violence, and exclusion in 

various sectors, which not only violate their fundamental human rights but also impede 

economic growth and social cohesion. As you mentioned rightly in the report, promoting 

the rights of LGBTQI+ persons is not merely a matter of social justice, but also a 

prerequisite for economic growth and sustainable development. 

In line with many other States, Belgium has taken positive actions to combat 

discrimination based on gender identity and sexual orientation at work. Recent data 

indicate that up to 18% of working Belgians have reported experiencing discrimination due 

to their identification as LGBTQI+. That is why in 2023, Belgium amended its legislation to 

include gender reassignment and sex characteristics among the criteria for discrimination 

at work. By implementing these measures, Belgium aims to foster an inclusive 

environment where all individuals, regardless of their sexual orientation or gender identity, 

can participate fully in society and the economy.  

Mr. McCorquodale, given the significant obstacles that LGBTQI+ individuals face in 

accessing legal protections and remedies in many jurisdictions, could the Working Group 

provide specific examples of successful initiatives or best practices that states and 

businesses have implemented to create safe and inclusive workplace environments for 

LGBTQI+ persons, and how  these can be replicated in countries with challenging legal and 

cultural contexts? 

Thank you. 


